 Plan for addressing Gender and Equity in the health sector Trinidad & Tobago
Background:

The GORTT is introducing a gender policy which indicates that the health sector will foster equitable access for men and women to gender aware, appropriate, and affordable and quality health care, information and related services throughout their life cycle, advancing their potential toward enhanced personal, social and productive lives.

GOAL: To support the MOH to develop a plan of action to deliver on the policy objective of the National gender policy. Trinidad & Tobago 
	Results
	Activities
	Indicator
	Responsible

	1. Sex disaggregated data available and used to inform decision making.
	i. Situation analysis of current data produced/ available and plan action to have 100% disaggregated by 12/2009
ii. Identify opportunities for inclusion of gendered analysis in current and new initiatives e.g. patient perception surveys.
iii. Training of relevant personnel for achievement the above 
	Porportion of program reports which report activity, characteristics by gender, age, rural urban and other relevant variable.

New/ongoing  data collection initiatives identified for further questions to elucidate gender differences;

and the proportion of these where additional data have been collected to seek to explore gender differentials.
Proportion of personnel by sex and grade having attended gender training modules.
	MOH; Central Stats office
RHA

PAHO, CAREC, UNECLAC

Ministry of Culture and Gender Affairs (MCGA)

UNIFEM; 

	iv. Gender focal points ( senior level position) in health designated and trained. 
	i. Present report and plan of this meeting to MOH officials
ii. Advocacy with/for MOH and RHAs

iii. Training and resource mobilization of focal points to support work,
	Proportion of policy level health officials attend presentation of report and plan

Report on number and level of advocacy activities with each 

RHA by level of staff in attendance.
	PAHO; MCGA, RHA; MOH

	v. Advocacy and Capacity building in gender and equity for health personnel at all levels
	i. Advocacy plan developed in conjuction with Gender Affairs division,
ii. Appropriate training materials developed and workshops held to enhance roles of health personnel in gender and equity.

iii. Support health personnel to facilitate social participation by and incorporation of view of relevant non health providers the development of plans of action.
	Data on advocacy work/dissemination of training material.

Proportion of personnel by sex and grade having attended gender training modules.
	


